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1.0 POLICY

This College is committed to providing an environment which is safe for its employees, families and students.  This policy is provided – 

· To ensure that discrimination is reported, investigated and dealt with to maintain a discrimination free environment for staff, students and their families;

· To distinguish “religious beliefs” from discrimination so that the College may ensure that the purposes for which it has been established are upheld.

2.0 SCOPE

General

Definition of 
Discrimination
Procedure

3.0 GENERAL

Central Queensland Christian College does not tolerate any form of discrimination except on the basis of religious beliefs which we believe is inherent to participation in any form in the operation of the College.

Boar Members, Employees and volunteers are treated on their merits or any other factor not inherent in the position.  Board members, Employees and volunteers are valued according to how well they perform their duties and their enthusiasm for the 

College.
Families and Students are accepted and treated on their merits with regard to their profession of Faith in Christ and resources available to provide student places in the College.

4.0 DEFINITION

GENERAL PROVISIONS

Under the general provisions of Federal and State laws, discrimination on the following grounds is unlawful – 

1.
Gender




8.
Marital Status

2.
Pregnancy



9.
parental status

3.
Age




10.
Race

4.
Impairment



11.
Religion

5.
Political belief and activity

12.
Criminal record

6.
Trade union activity


13.
Social origin

7. Lawful sexual activity

It is lawful for a Christian school to discriminate on the basis of Religious Belief.

DISCRIMINATION

Discrimination occurs when someone is treated unfavourably because of one of their personal characteristics.

Discrimination may involve –

1. Offensive “Jokes” or comments about another workers racial, ethnic or religious background, sex, sexual preference, age, disability or physical appearance;

2. Display of pictures or posters which are offensive or derogatory;

3. Asking inappropriate or unrelated personal questions;

4. Expressing negative stereotypes of particular groups eg “Married women shouldn’t be working”;

5. Judging someone on their political or religious beliefs rather than their work performance;

6. Using stereotypes or assumptions to guide decision-making’[

7. Undermining a person’s authority or work performance because you dislike one of their personal characteristics.

5.0 PROCEDURE

It is recommended that individuals choose the course of action they feel most comfortable with.  Do not ignore discrimination, thinking it will go away – often it just gets worse.  You may – 

1. Discuss the matter with your Principal;

2. Report the matter on an Improvement Notice;

3. Contact the following person for advice – 

	Name:

Position:

Location:

Telephone:
	Tony Ponicke

Chaplain

Rockhampton

(07) 4926 2966


4. Contact your union for advice;

5. Make a complaint under the anti-discrimination legislation to the –

	Anti-Discrimination Commission Queensland

Level 1

State Government Centre

209 Bolsover Street

ROCKHAMPTON  QLD  4700

Freecall              1300 130 670

TTY Freecall     1300 130 680

Email                 infor@adcq.qld.gov.au 

Internet              www.adcq.qld.gov.au 
	Human Right and Equal Opportunities Commision

133 Castlereagh St

SYDNEY  NSW

Phone                             (02) 9284 9600

Complaints & Infoline   1300 656 419

General Enquiries           1300 369 711

Teletypewriter                1800 620 241

Internet                            www.humanrights.gov.au 


Consequences of Discrimination

· Complaints about discrimination will be taken seriously.
· Any person will not be disadvantaged as a result of lodging a complaint nor will the College assert any retribution.
· Any perpetrator of discriminatory behaviour will be cautioned by an appropriate authority and counselled.  For employees, the matter will be file noted and place on employment records.
· Continued Discriminatory behaviour will be referred to the Discrimination Commission.
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